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MANPOWER PLANNING AND EMPLOYMENT COUNCIL (MPEC)
The Manpower Planning And Employment Council (MPEC) was established in November 2019 to address unemployment related issues, 
effectively and efficiently.
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The Council emphasized on effective manpower planning with alignment to employability, focusing on gainful and sustainable employments 
towards tackling unemployment in Brunei Darussalam.  During the 1st meeting, nine main unemployment issues were identified.

VISION:

EFFECTIVE MANPOWER PLANNING WITH ALIGNMENT TO EMPLOYABILITY AND EMPLOYMENT

Identified factors that may contribute to manpower and unemployment issues 
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Under MPEC, 9 Focus Areas and 31 Key Deliverables are identified to be implemented which are categorized under three main pillars 
Supply, Demand and Enablers.

E
N

A
B

L
E

R
S

SUPPLY DEMAND ENABLERS

Develop Resilient Workforce with Industry Ready 

Mindset and Work Ethics

Provide Highly Skilled Human Capital 

Needed By Industries

Enhancement 

of career unit 

function

Intervention 

Framework for 

Youth, Jobseekers 

and Parents

Study: 

Understanding 

behavioral aspect 

of jobseeker in job 

searching

Enhancement of 

the National 

Service

Alignment to Majlis

KebangsaanIsu

Sosial(MKIS)

TVET Alignment

Development of 

Skills 

Accreditation 

Framework

Alignment of HEI 

programs to 

industry needs 

Development of 

National

Competency 

Framework

Review and Develop LabourPolicies and 

Processes

Local Foreign 

Ratio Policy 

and Levy

Labor Policies 

that are 

diverse and 

inclusive (D&I)

Wage Study 

and Wage 

Scale 

Guideline

Progressive 

Wage

Engagement and Collaboration with Industries

Identifying 

Demand 

Identification 

of regulators 

and 

strengthening 

its role

Manpower 

Industry 

Steering 

Committee 

(MISC)

Economic Growth

Identification of 

sectors that 

promotes economic 

growth

One stop Career Centre (JobCentreBrunei)

Synchronized & Centralized Database ðData 

Collection and Verification for Manpower Planning

Upgrading Skills and Competencies

(Upskilling & Reskilling)

Business Reporting 

Portal

LabourMarket 

Information System 

(LMIS)

Reskilling 

(i.e. PPK & ICF)

Lifelong Learning 

and Mid Career 

Upskilling Support

Apprenticeship 

Program

Mandatory 

Registration to JCB

Enhance Employability 

and Marketability of 

Jobseekers

Develop Career 

Awareness 

StrengthenData 

Management of 

Jobseekers and 

Vacancies

Economic Blueprint 

Process and Physical Infrastructure

Governance 

and Process

JCB 

Branches

Fair 

Employment 

Practices 

S1

S2

S3

D1

D3

D2

E1

E2

E3

Transportation

MPEC VISION:

EFFECTIVE MANPOWER PLANNING WITH ALIGNMENT TO EMPLOYABILITY AND EMPLOYMENT
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UPSKILLING AND RESKILLING 
FRAMEWORK



Learn & Grow

Growth for Excellence

Sectoral Manpower Planning

Skilled and Future Ready 

Workforce

Quality Training 

Industry Endorsed 

Programs

Quality Assurance 

Range of High Quality 

Learning Opportunities 

Competency Framework and 

Curriculum  Development

Manpower Industry 

Steering Committee

Regulators

Recognizing, Building and 

Valuing Skills

Establishing 

Academic 

& Skills Standards

Alternate pathways to maximize 

potential 

Brunei 

Darussalam 

National 

Accreditation 

Council (BDNAC) Brunei 

Darussalam 

National 

Occupation Skills 

Standards 

(BNOSS)

Brunei Darussalam 

Qualification

Framework (BDQF)

IBTE

Higher Education 

Institutions (HEIs)

Lifelong Learning 

Centre (L3)

Lifelong 

Learning

Centre (L3)

Apprenticeship

Private 

Training 

Centers (RTOs)

Public Edu. 

& Training 

Institutions

Guidance on regulating 

trades to be tested

MISC AND 

REGULATORS 
ACCREDITATION COUNCIL 

LEGAL AWARDING 

BODIES
RKN HRD FUNDS

VARIOUS LEARNING 

OPPORTUNITIES 

Ensuring learning 

governance 

CRITERIA

ÁAligned to 

Industry needs

ÁAccredited 

ÁCertified via 

awarding bodies 

(except for 

courses seeking 

SkillsPlus

Funding under 

the Learn and 

Grow)

UPSKILLING AND RESKILLING FRAMEWORK

ASSESSMENT & 

MONITORING

Assessment 

Framework

SkillsUp

Note: 

Certification via local 

legal awarding bodies is 

not a mandatory 

requirement for courses 

funded via the SkillsPlus

program 



SELECTION PROCESS FOR RTOs & FUNDING OF THE IDENTIFIED TRAINING 
COURSES 

V Competency / 

Curriculum 

Developed

V Certified

V BNOSS

MPEC Sec would like to 

propose a minimum 

biannual cascade of 

demand to the relevant 

stakeholders

Registration of 

RTOs at MOE

Note: 

For new RTOs only. 

Can occur at any time 

within the process

Technical 

Verification

Evaluation of RTOs by 

IBTE & relevant agencies

Recommendation will be 

provided to BDNAC Skills 

Sub-Committee

Commercial 

assessment

Evaluation and 

standardization  of 

training cost including 

assessment fees by the 

BDNAC Skills-Sub 

Committee

Evaluation of trainings 

to be funded using the  

HRD Fund

Step 2 and Step 3 shall be concurrent

Ministry of Education
(Evaluation of RTOs ςTechnical & Commercial Aspects)

HRD Fund Committee

Identification of 

Demand

STEP 1 STEP 2 STEP 3 STEP 4ONGOING

MISC / Regulators

CRITERIA

Á Aligned to Industry 

needs

Á Accredited 

Á Certified via awarding 

bodies

V Availability of budget

V Awarding of RTOs & 

trainees

V Endorsed and 

approved by Highest 

Authority 

AWARD

Trainees and RTOs 

will be awarded upon 

receiving final 

approval from 

Highest Authority

Approval of 

Funding
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HUMAN RESOURCES DEVELOPMENT (HRD) 
FUND  UNDER THE RKN-11
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OBJECTIVE OF HRD FUND: To equip locals with the relevant skills, qualifications and work experiences, 

aligned to industry and economic needs. 

RKN HRD FUNDS

SkillsPlus

SPIN

Trade Skills

i-Ready

3

LEARN AND GROW
GROWTH FOR 

EXCELLENCE

2

1
1
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LEARN AND GROW
Structured approach to provide avenues for upskilling or reskilling for locals in order to prepare them for potential career changes

Objectives:
ÅTo help locals to pursue and further their studies via the following pathways:

V Vocational and Technical Track 
V Skills and professional Acquisition Track 
V Academic Track 

Å To provide skills accreditation or certification in areas where potential jobs are available. 

Target Group :
Á Jobseekers at any level
Á i -Ready Apprentices
Á Mid Career Individuals 

Programme Name Target Group Program Description Partners

SkillsPlus
(Upskilling and 

Reskilling)

Å Local jobseekers aged 16-45 yearsold, 
including freelancers;

Å i-Ready Apprentices; and
Å Local employees in the private sectors as 

endorsed by the companies; 

Short courses of 1 yearor less that are inline with 
MPEC focus areas
Will be awardedwith any one of the following:
Å Certificate suchas COC, COA, COP
Å Value-added Certification (with assessment)

Å LifeLong Learning Centre (L3)
Å Institute Brunei Technical Education (IBTE)
Å PusatPembangunan Belia(PPB)
Å Higher Education Institutions
Å Private Education and Training Institutions

SPIN 
(Study in Professional 

Institutions)

Å Local jobseekers; 
Å i-Ready Apprentices; and
Å Local employees in the private sector.

who meets the program entry requirements

Academic and professionalcourses that are inline 
with MPEC focus areas

Localswill undergo:
Å ProfessionalCertification Examples: ACCA, CIPD, 

CAT, NEBOSH etc
Å Academic Upgrading (equivalent to any BDQF Level)

Å Treasury,MOFE ςFinance and Accounting
Å MOH 
Å SHENA
Å AITI 
Å Registered Public Accountant Firm;
Å Other industry players
Å Private Education and Training Institutions
Å MISC and Regulators
Å Public Education and Training Institution 
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Objectives:
ÅTo help locals to pursue and further their studies via the following pathways:

V Vocational and Technical Track 
V Skills and professional Acquisition Track 
V Academic Track 

Å To provide skills accreditation or certification in areas where potential jobs are available. 

Target Group:
Jobseekers at any level
i -Ready Apprentices

Mid Career Individuals 

Programme Name Target Group Program Description Partners

Trade Skills Local jobseekers whoare registered in 
JobCentreBrunei who meets the program 
entry requirements;

Programs that focusesmore on technical, practical skills rather than 
academic that can lead to a specific trades or professional skills for 
example welding, scaffolding, refinery operator, chef, bus captain etc. 

Must fulfill: (1) MISC or Regulator Endorsement (availability of demand 
and competencies) (2) Accredited (3) Awarded by a legal/professional 
body (locally or internationally).

Will be awardedwith any one of the following: 
Å Any BDQF level (BDQF)
Å Skills Certificate (BNOSS) ςfor examplestructured CET Programs 

with employment

This program will be also industry recognize. 

Å MISC and Regulators
Å Private andPublicTraining

Institutions;
Å IBTE
Å PPB
Å L3

LEARN AND GROW
Structured approach to provide avenues for upskilling or reskilling for locals in order to prepare them for potential career changes



GROWTH FOR EXCELLENCE

Target Group:
Jobseekers with TVET, HND , 

Degree and above qualification 

Programme Name Target Group Program Description Partners

Apprenticeship Program
i-READY

Jobseekers with TVET, HND , Degree and 
above qualification 

Apprenticeshipat both public agencies and 
private companies through a selection and 
vetting process

PublicAgencies
Private Companies

Objectives:

ÅToequiplocalswith on-the-job experientiallearning

ÅTo increasethe employabilityand marketabilityof localsthrough exposureto the
workingenvironment

16
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SKILLSPLUS PROGRAMME 
UNDER THE HRD FUND



Å Age 16 ð45 years old

Å Does not have a permanent job

Å Registered at JobCentreBrunei (JCB)

Employees:

Å Age 16-45 years old

Å Employed Full-Time or Part-Time

Å Registered & Contributing to Tabung

AmanahPekerja(TAP)

Å Support Letter from Employer

Employing Companies:
Å Registered & Contributing to TabungAmanah

Pekerja(TAP)

Å Must be registered with: 

V ROCBN

V Business Reporting Portal (must be 

updated at the time of application 

submission)

V JobCentreBrunei (JCB)

Applicant Eligibility and Criteria

Supported by:An initiative by:

Open To

V Local Jobseekers including Freelancers

V Locals Employed in the private sector

V i-Ready Apprentices

SkillsPlusis an initiative under the Learn and Grow Program by the Manpower Planning 

and Employment Council (MPEC), Prime Ministerõs Office, supported by the Lifelong Learning 

Centre (L3C), Ministry of Education. It provides funding assistance to local jobseekers and 

local employees in the private sector including freelance workers to reskill & upskill 
themselves by taking courses that are less than 1 yearoffered in the L3C portal.

Local Jobseekers / Freelancers Local Employees in the Private Sector

Register at www.l3c.moe.gov.bn



Funding Assistance

Companies

BND 15,000 per company

Á UnderSkillsPlus, theGovernmentwill fundtrainingfeesand examinationcoststhat fulfills thefollowingcriteria:

V Trainingdurationof lessthan12 months;

V Coursesoffered throughtheLifelongLearningCentre(L3C),Ministryof Education;

V Coursesare alignedwith industrialneeds; and

V Coursesare recognizedby any related industryor agenciessuchas BruneiDarussalamNational Accreditation

Council(BDNAC).

Á Thefundingassistancewill be cappedand themaximumlimit for theassistanceare asfollows:

Local Jobseekers

BND 1,000 per applicant 



Type of Courses

Á Thetype of coursesthat are offered varies,includingCET(ContinuingEducationand Training)shortcoursesand

professionalcourses. Thelistof courseswill be reviewedfromtimeto timeaccordingto theindustryneeds.

Á CourseMethod: Classroombased,OnlineLearningand/or BlendedLearning(Onlineand Classroom).

Á 10 Identifiedareasare asfollows:
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SPIN PROGRAMME 
UNDER THE HRD FUND



OBJECTIVES

Supported by:An initiative by:

SPINin Accountancyisan initiativeundertheLearnand Grow Programby theManpowerPlanningand

EmploymentCouncil(MPEC),PrimeMinisterõsOffice, supportedby the Ministryof Financeand Economy

and the BruneiDarussalamInstituteof Certified PublicAccountants(BICPA). It providesfundingassistance

to local jobseekersand local employeesincludingiReadyApprenticesin theprivate sectorwhomeetsthe

program requirementsto acquire professionalcertification in accountingand finance specifically in

Foundationin Accountancy(FIA),CertifiedAccountingTechnician(CAT)and Associationof Chartered

CertifiedAccountants(ACCA).

1. To enable locals to pursue professional certification in auditing, accounting and 

finance; 

2. To bridge the skills gap between supply and demand in auditing, accounting and 

finance; 

3. To create a pool of local professionals in auditing, accounting and finance in order to:

(i) Increase localization in these areas;

(ii) to sufficiently provide financial services particularly for MSMEs.

SPIN IN ACCOUNTANCY

PROGRAMME KPI

1. Enrollment twice a year

2. 60 locals per intake (20 pax for each course)

3. EmployabilityRate of 75%



ELIGIBILITY CRITERIA

OPEN 

TO

Supported by:An initiative by:

LOCALS WITH

OR

LOCALSWITH RELEVANT WORK EXPERIENCE

Local employees who possess the relevant working 

experience & is currently employed in a registered private 

company/firms 

OR

An active i-Ready Apprentice whose host organization has 

offered a Conditional Offer of Employment 

V Age 18-45 years old

V Employed / iReadyFull-Time 

V Registered & Contributing to Tabung

AmanahPekerja(TAP)

V Support Letter from Employers 

V Private companies including Registered 

Public Accountant Firms and relevant 

companies registered with BICPA

V Registered & Contributing to Tabung

AmanahPekerja(TAP)

V Registered in JobCentreBrunei (JCB)

V Age 18-45 years old

V Registered with JCB

JOBSEEKERS
LOCAL EMPLOYEES/ I-READY APPRENTICES IN THE PRIVATE 

SECTOR
EMPLOYING COMPANIES

a. Bachelor Degree in relevant fields. Background in 

Finance& Accounting will be given priority;or

b. HND in relevant fields. Background in Finance &

Accounting will be given priority; or

c. TVET in relevant fields. Background in Finance and 

Accounting will be given priority;or

d. At least an ôAõ Level in Accounting;or

e. 4õOõ Levels with at least credit C in Maths andEnglish

SPIN IN ACCOUNTANCY



COURSES OFFERED

1

2

3

Foundation in Accounting (FIA); or

Certified Accounting Technician (CAT); or

Association of Chartered Certified 

Accountants (ACCA)

Course duration: 1 year

Course & Exam Papers: 7 papers

Quota per intake: 20 students

Course duration: 2 years

Course & Exam Papers: 10 papers

Quota per intake: 20 students

Course duration: 4 years

Course & Exam Papers: 16 papers

Quota per intake: 20 students

+

+

1 year 

mentorship

3 years 

mentorship

Note:  

Å For CAT and ACCA Courses, candidates will be assigned to aregistered professional mentor who are ACCA or CAT certified throughout the duration of  the 

program  

Å Mentorship is includedwithin the course duration 

SPIN IN ACCOUNTANCY



FUNDING ASSISTANCE

Tuition Fees including any exemption fees

Course Registration Fees (BICPA & UK)

Examination Fees (up until 1 re-sit only)

Membership Registration Fees for a period of 3 years (Provisional Members)

Transportation Allowance of B$58 (according to course duration)

Subsistence Allowance of B$300 per month according to course duration 

(Applicable for jobseekers only)

SPIN IN ACCOUNTANCY



BRUNEI NATIONAL OCCUPATIONAL 
SKILLS STANDARD (BNOSS)

RosimahSumaimahbinti Haji Matassim, 
Executive Secretary, Secretariat of Brunei Darussalam 

National Accreditation Centre (BDNAC)



BRUNEI NATIONAL OCCUPATIONAL 
SKILLS STANDARD (BNOSS)

Å BNOSSis a documentthat underlinesand specifies competencies needed by a skilled worker who 
is gainfully employed for an occupational area and level, and pathway to achieve the 
competencies.

Å A group of expert panels consisting of industrial experts and practitioners of a particular 
occupational sector need to be identified in developing the standard. With the involvement of these 
experts in the development of the BNOSS document, measurable benchmarks of skills and 
performance in the related area can be established in relation to the expectation of employers and 
the current requirements of the industry. These standards shall be aligned to the Brunei Darussalam 
Qualifications Framework (BDQF).

Å BNOSS is a set of standards of performance that an individual is required to achieve when carrying 
out effectively functions of a particular job. It is used as a reference for the industry, career path of 
a skilled worker, training purposes and benchmarks for best practices.
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BRUNEI NATIONAL OCCUPATIONAL 
SKILLS STANDARD (BNOSS)

BENEFITS OF BNOSS
To the employers
Å Able to describe the Job description and determine the salary.
Å Employers can use the skills standards to establish personnel qualification requirements.
Å Assess employee skill levels based on industry standard.
Å Match employee skills to the work needed.
Å Training gap analysis.
Å To advertise job requirement to standards specification.
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BRUNEI NATIONAL OCCUPATIONAL 
SKILLS STANDARD (BNOSS)

BENEFITS OF BNOSS
To the employees
Å Able to understand employers expectation of workers competencies in terms of knowledge, skills 

and attitude towards the specific job scope.
Å Able to determine the skills and abilities needed for advancement or transfer industries and 

determine the right credential needed to upgrade skills.
Å Can use BNOSS as guideline to identify the career development pathway in order to succeed in 

their occupation.
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BRUNEI NATIONAL OCCUPATIONAL 
SKILLS STANDARD (BNOSS)

BENEFITS OF BNOSS
To the training organisations
Å BNOSS as a guideline for training organisationsto develop their own curriculum.
Å Able to develop assessment mechanism and specifications to assess trainees competencies.
Å Able to build a cohesive relationship though a like-ƳƛƴŘŜŘ ŜȄǇŜŎǘŀǘƛƻƴ ƻŦ ǘǊŀƛƴŜŜΩǎ ŎƻƳǇŜǘŜƴŎƛŜǎ 

and work readiness.
Å 9ƴƘŀƴŎŜǎ ǘƘŜ ŀōƛƭƛǘȅ ŀƴŘ ŎƻƴŦƛŘŜƴŎŜ ǘƻ ǘǊŀƛƴ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ ƛƴŘǳǎǘǊȅΩǎ ŎǳǊǊŜƴǘ ŜȄǇŜŎǘŀǘƛƻƴǎ 

and needs.
Å Develop new and evaluate existing curriculum and programs based on industry needs.

04
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PROCESS FOR ENDORSEMENT OF BNOSS

MISC / Regulators
Brunei Darussalam National Accreditation Council (BDNAC)

Industry

VDevelops Occupational Skills 
(Competence standards / 
Qualification specifications) and 
Training Standards such as:
ÅTraining Delivery;
ÅTrainee Entry Requirements;
ÅList of Tools, Equipment and 

Consumables;
ÅTraining Facilities;
ÅTraining Hours;
ÅTrainers Qualification;
ÅAssessment Model (including 

Assessors qualification)
VDemand and Supply Planning
VDemand-based requests by any 

Ministry / Association

Endorsement of BNOSS

Works in 
Industry

STEP 5

Public and Private 
Training 

Organisations

VDevelops programme
guides and training 
guides

VDelivers the skills 
training programmes

VProduces trainees and 
graduates

V Institutional 
certification/Trade 
Testing or Licensing or 
regulated trades

Identification of 
Demand & Supply

STEP 1

Adhoc
Committee

(Industry SMEs and 
Awarding body)

Evaluation of technical 
requirements specified in 

the proposed training 
standards in BNOSS. 

Benchmarking, estimation 
of training costs.  Propose 

training Fee range 
including assessment fees 

for review by the Skills 
Sub-Committee  

EXPECTED 
OUTPUTS

(1)Occupational 
Skills 
Standards

(2)Training Fee 
Range per 
BNOSS per 
trainee and 
!ǎǎŜǎǎƻǊΩǎ 
Fee

STEP 2

Skills 
Sub-Committee

Review and evaluation 
of Occupational Skills 
Standards from MISC 

(competence and 
training standards),  

proposed Training Fee 
range including 

assessor fees and 
recommend for 

endorsement by BDNAC

STEP 3

BDNAC
ÅTechnical: 

Endorsement 
Occupational Skills 
(competence and 
training standards), 
Competency/
Qualification level 

ÅCommercial: 
Endorsement of 
Training Fee Range 
including assessor fees

Programmes

Ministry of Education (MOE)

STEP 4

IBTE + RTOs



ORGANISATIONAL CHART OF BDNAC
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SUB-COMMITTEES

MINISTER OF EDUCATION
(CHAIRMAN)

DEPUTY MINISTER OF EDUCATION
(DEPUTY CHAIRMAN )

PERMANENT SECRETARY 
(HIGHER EDUCATION)

MINISTRY OF EDUCATION 
(SECRETARY)

ADMINISTRATION  SECRETARIAT BDNAC

MEMBERS

üCHAIRMAN - PUBLIC SERVICECOMMISSION
üPERMANENT SECRETARY, MINISTRY OF RELIGIOUSAFFAIRS
üPERMANENT SECRETARY, MINISTRY OFHEALTH
üPERMANENT SECRETARY, MINISTRY OF PRIMARY 

RESOURCES AND TOURISM
üPERMANENT SECRETARY, MINISTRY OFDEVELOPMENT
üDIRECTOR GENERAL - PUBLIC SERVICEDEPARTMENT
üVICE CHANCELLOR OF UNIVERSITI BRUNEI DARUSSALAM
üVICE CHANCELLOR OF UNIVERSITI TEKNOLOGI BRUNEI 
üRECTOR OF UNIVERSITI ISLAM SULTAN SHARIF ALI 
üw!Ω9{OF KOLEJ UNIVERSITI PERGURUAN UGAMA SERI 

BEGAWAN 

ACADEMIC SKILLS

ENERGY CONSTRUCTION ICT
HOSPITALITY & 

TOURISM
TRANSPORT & 

LOGISTICS

SKILLS SUB-COMMITTEE ς
TERMS OF REFERENCE
ÅVerifies and evaluates the competence and training 

standards developed by MISC Working Groups and 
maps these with the Skills Sector Qualification under 
the Brunei Darussalam Qualification Framework

ÅRecommends the standards, qualification level, 
trainers and assessors to the Council (BDNAC) for 
endorsement

ÅConducts periodic review / audits where necessary 
on existing standards and practices

ÅBenchmark standards and practices with other 
countries

ÅSupports the capability building, together with JPS 
and MISC, of the new and existing skills training 
providers

ÅProvides recommendations on trade testing and/or 
licensing requirements

COMPOSITION AND STRUCTURE OF 
SKILLS SUB-COMMITTEE:
Å7-8 members from industry regulators, industry 

associations (preferably Technical Authorities)
ÅSub-Committee chaired by the Industry Regulator
ÅAdhocmembers (SMEs on a per need basis)
CHAIR
VICE-CHAIR
MEMBERS Å1-2 members from Regulators

Å2-3 members from Industry
ADHOC Å2-3 SMEs from Industry / Regulator



BNOSS : GUIDELINES
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Lƴ ǎǳƳƳŀǊȅΣ ŜȄǇŜŎǘŜŘ ǎǳōƳƛǎǎƛƻƴ ǘƻ .5b!/Ωǎ {ƪƛƭƭǎ {ǳō-Committee  (from MISC or Industry Regulator, if 
initiated by the Regulator) are:  
1. Competence Standards, 
2. Training Standards

PART 1 BASIC CONTENT
1. INTRODUCTION TO BRUNEI DARUSSALAM NATIONAL OCCUPATIONAL SKILLS STANDARDS (BNOSS)
2. BENEFITS OF BNOSS
3. [NAME OF OCCUPATIONAL SKILLS STANDARDS]
4. ENTRY REQUIREMENTS
5. COMPETENCY LEVEL, OCCUPATIONAL STRUCTURE AND CAREER PROGRESSION
6. AWARD OF CERTIFICATE

PART 2 COMPETENCE STANDARDS
1. COMPETENCY PROFILE CHART (CPC)

1.1 Generic
1.2 Specialised

2 COMPETENCY STANDARDS
2.1 Generic
2.2 Specialised

PART 3 TRAINING STANDARDS
1. CURRICULUM DESIGN
2. TRAINING DELIVERY

1. Class size (ratio: trainer vs trainees)
2. Course content
3. Evaluation
4. Assessment
3. TRAINING HOURS
4. TRAINERS QUALIFICATION
5. ASSESSORS QUALIFICATION
6. TOOLS, EQUIPMENT AND CONSUMABLES (MATERIALS)
7. PERSONAL PROTECTIVE EQUIPMENT (PPE)
8. TRAINING FACILITIES

PART 4 GLOSSARY
PART 5 ACKNOWLEDGEMENTS



BNOSS : PROGRESS UPDATES
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Endorsed 6 skills from Energy 

ω Blasting and Painting Level 2

ω Marking and Fitting Level 2 

ω Rigging Level 2 

ω Scaffolding Level 2

ω Welding Level 2

ω Welding Level 3

COMPLETED



BNOSS : ENERGY 6 SKILLS
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Blasting-Painting Level 2 Marking-Fitting Level 2 Rigging Level 2

You can also visit our BDNAC website at https://bdnac.moe.gov.bn/?page_id=8134

https://bdnac.moe.gov.bn/?page_id=8134


BNOSS : ENERGY 6 SKILLS
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You can also visit our BDNAC website at https://bdnac.moe.gov.bn/?page_id=8134

Scaffolding Level 2 Welding Level 2 Welding Level 3

https://bdnac.moe.gov.bn/?page_id=8134


PROGRAMMES BASED ON BNOSS
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BNOSS IBTE Programmes

Welding Level 2 ISQ in Welding

Welding Level 3 iSkillsNTecin Welding

Marking-Fitting Level 2 iSkillsISQ in Marking and Fitting (Oil and Gas Industry)

Scaffolding Level 2 iSkillsISQ in Scaffolding (Oil and Gas Industry)

Rigging Level iSkillsISQ in Rigging (Oil and Gas Industry)

Blasting-Painting Level 2 iSkillsISQ in Blasting and Painting (Oil and Gas Industry)



BNOSS Training Fee Range (per trainee)

Welding Level 2 11,000 ς13,000 

Marking-Fitting Level 2 4,000 ς6,000

Scaffolding Level 2 3,000 ς5,000

Rigging Level 2 5,000 ς7,000

Blasting-Painting Level 2 7,000 ς9,000

PROGRAMMES BASED ON BNOSS

12

Å 10%of the training fee will be retained for the assessor fee ($160 per call-out)
Å The training fee are benchmarked against the fee of the previous programmes (ISQ 1-6, ISQ 

7 and PPK programmes)



FACTORS CONTRIBUTING TO THE 
TRAINING FEE

13

Å The training fee range is based on the tools, equipment and consumables as well as other 
contributing factors such asTraining facility, Trainer and Assistant trainer expenses and benefits, 
Admin Staff expenses and benefits, Trainees food and transport allowances, Syndicate supervisor.



SECRETARIAT OF BRUNEI DARUSSALAM
NATIONAL ACCREDITATION  COUNCIL

THANK YOU +673 238 0017

bdnac.moe.gov.bn

bdnac.moe.bn

mkpk@moe.gov.bn



REGISTRATION PROCESS
IBTE APPROVED CENTRE
Rosminahbinti Hj Mohd Jaafar,

Education Officer, Institute of Brunei Technical 
Education (IBTE)



IBTE APPROVED CENTRE

01
47

How does it work?

What is an IBTE Approved Centre?

A government or private training centre offering any of the 
following:

1. Fully run IBTE programme(s)

2. Jointly run IBTE programme(s)

3. Approved own devised programme(s) with IBTE certification

Any government or private organisationis required to become a 
Registered IBTE Approved Centre before gaining the approval to offer and 
run anyof the abovementioned programmes.



1 Issuance of 
Establishment Letter

by Jabatan Pendidikan 
Swasta, MOE

3 JabatanPendidikan
Swasta, MOE

Final approval as a
REGISTERED TRAINING 
ORGANISATION/CENTRE

1
Submission of Forms to 
IBTE

Å AC1/01-Applicationfor
registrationasIBTE 
Approved
Centreform AND

Å AC1/02 - Applicationto
run IBTEprogramme(s) 
form

2 Site Inspection by IBTE, SHENA 
& SMEs

Å SHENA(applicable for HSSE 
programmes only)
To be certified asan
APPROVED TRAININGPROVIDER

Å IBTE & SMEs 
Upon successful completion and 
payments made:
Certificateas IBTE Approved Centre
Letter of Approvalto run IBTE 
programme(s)

THE PROCESS 
FULLY RUN IBTE PROGRAMME(S)

02



THE PROCESS 
JOINTLY RUN IBTE PROGRAMME(S)

2 Site Inspection by IBTE, SHENA 
& SMEs

Å SHENA(applicable for 
HSSEprogrammes only)
To be certified asan
APPROVED TRAININGPROVIDER

Å IBTE & SMEs 
Uponsuccessfulcompletionand
paymentsmade:
Certificateas IBTEApprovedCentre
Letterof Approvalto run IBTE
programme(s)

1 Submission of Forms toIBTE

Å AC1/01
Applicationfor registrationasIBTE
ApprovedCentreform
AND

Å AC1/02
Applicationto run IBTEprogramme(s)
form

03



1 Approval of 
Programme Curriculum

To be approved by MKPK, 
MOE

3 JabatanPendidikan
Swasta, MOE

Final approval as a
REGISTERED TRAINING 
ORGANISATION/CENTRE

1
Submission of forms to 
IBTE

Å AC1/01- Application
for registrationasIBTE 
Approved
Centreform AND

Å AC1/02 - Applicationto
run IBTEprogramme(s) 
form

2 Site Inspection by IBTE, SHENA 
& SMEs

Å SHENA(applicable for HSSE 
programmes only)
To be certified asan
APPROVED TRAININGPROVIDER

Å IBTE & SMEs 
Uponsuccessfulcompletionand
paymentsmade:
Certificateas IBTE ApprovedCentre
Letterof Approvalto run IBTE 
programme(s)

THE PROCESS 
APPROVED OWN DEVISED PROGRAMME(S)WITH IBTE CERTIFICATION

04



Criteria for 
AC1/01 Form

Suitablefacilities, tools & equipment and 
training materials

Qualified and competent staff to deliver the 
proposedprogramme(s)

Experiencedmanagement team

Staff have appropriate time to carry out their 
work with students/trainees as well as their 
own development activities

05



The Approved Centre must meet the terms and 
conditions set by IBTE before approval is given by 
providing:
V Justification on the need for the proposed programme(s)

V Sufficient staff resources to deliver the proposed 
programme(s)

Adequate physical resources (equipment and 
consumable materials) to meet the requirements of 
the proposed programme(s)

Completion of the formindicating:
V Structure ofthe programmeis in accordance with IBTE's 

relevantProgrammeGuide

V Implementation and assessment for the relevant programme
is in accordance with IBTE'sAcademic Policy ANDProcedures 
& Guidelines

Management of programmeand team operation

Criteria for 
AC1/02 Form

06
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PROGRAMMES OFFERED

January 2022 intake

HNTecin Automobile Technology
NTecin Culinary Operations
NTecin Light Vehicle Mechanics
ISQ in Marking and Fitting (Oil and Gas Industry)
ISQ in Rigging (Oil and Gas Industry)
ISQ in Scaffolding (Oil and Gas Industry)
ISQ in Welding

https://ibte.edu.bn/tvecas/prospectus/

Any others?

https://ibte.edu.bn/tvecas/prospectus/


CHARGES TO 
APPROVED CENTRE

ITEM
FULLY RUN IBTE 
PROGRAMME

JOINTLY RUN IBTE 
PROGRAMME

APPROVED OWN 
DEVISED 

PROGRAMME WITH 
IBTE CERTIFICATION

Registration Fee $2,000.00 $2,000.00 $2,000.00

Approval to run IBTE Programme
(per programme)

$300.00 $300.00 $150.00

Subscription Package (per student):
Å Registration of student per intake
Å Issuance of certificate package per student
Å Endorsement of result charges per 

submission to IBTE
Å Storage of data
Å TVESIS Service and Support

$500.00 - $300.00

Annual Monitoring Audit Service
(per location)

$500.00 $500.00 $500.00

08



For more information, please contact or visit us:

IBTE HQ2425555 ext. 43
2422296

ibtesecretariat@ibte.edu.bn

IBTE AcademicCouncilSecretariat
wŜƎƛǎǘǊŀǊΩǎOffice
Institut Pendidikan Teknikal Brunei
Level3, IBTE HeadquartersOffice
Simpang 347, Jalan Pasar Baharu,Gadong, BE1310
Negara Brunei Darussalam

Inspiring Bruneians Towards Excellence



ESTABLISHMENT TOWARDS 
REGISTRATION (EtR)

Sheikh Mohammad Nuhbin Sheikh Haji Abdul Kadir, 
Education Officer, Department of Private Education, 

Ministry of Education

DEPARTMENT OF PRIVATE EDUCATION
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Registration Category

DEPARTMENT OF PRIVATE EDUCATION

A FORMAL EDUCATIONAL 
ISTITUTION

B
NON-FORMAL 
EDUCATIONAL 
INSTITUTION

Å Kindergarten 

Å Primary

Å Secondary

Å Post Secondary

ÅTuition

Å Technical and Vocational 

Å Higher Institution

ÅSkill

- Language

- Literacy and Numeracy

- Computer

- Music

DEPARTMENT OF PRIVATE EDUCATION
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PHASE

DEPARTMENT OF PRIVATE EDUCATION



ESTABLISHMENT PHASE

03

3) Submission of Completed Form
Completed establishment form and supporting
documentsareevaluated

5) Establishment Approval
Establishmentapproval letter given (validity 3
years) together with the necessary forms
documents for registration depending on
category.

2) Establishment Form Given
DPE issued acknowledgement
letter and provide establishment
formsfor completion.

4) Proposal Presentation
Formalpresentationby applicant on
proposed PEI to ad-hoc committee
basedon categoryapplied.

1) Application Received
Receivedrequisition letter for an
establishment of a new Private
EducationInstitution (PEI).



ESTABLISHMENT PHASE

04
DEPARTMENT OF PRIVATE EDUCATION

ESTABLISHMENT
REQUIREMENTS



REGISTRATION PHASE

05

DEPARTMENT OF 
PRIVATE EDUCATION

Submission of completed 
forms and relevant 

documents for registration.

(+ Registration as Governor of 
Educational Institution)

Submission of completed 
forms and relevant 

documents for registration.

Submission of application 
to relevant stakeholders / 
agencies for approval (if 

required).

Submission of application to 
relevant stakeholders / 
agencies for approval (if 

required)

Site visit with 
relevant agencies for 

final approval 
process. 

Site visit with 
relevant agencies for 

final approval 
process. 

Request for 
registration 
payment. 

Request for 
registration 

payment. 
MOE

MORA

MODMOFE

MOHA

Certificate of 
Registration 

issued.



REGISTRATION PHASE
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REGISTRATION 
REQUIREMENTS

INSTITUTIONS STANDARD 
OPERATING PROCEDURE

PLAN, OCCUPATIONAL PERMIT 
(OP) & TENANCY AGREEMENT 

CURRICULUM CONTENT & 
TIMETABLE

COMPANY REGISTRATION 
CERTIFICATE

BOARD & INSTRUMENT OF 
GOVERNMENT 

LOGO & SIGNAGE

SCHOOL LEADERS / 
CHIEF EXECUTIVE 

RULES & REGULATION



RELEVANT AGENCIES / STAKEHOLDERS
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JPM

MOFE MOHA

OTHERS

Registry of Societies 
(RoS)

Fire & Rescue 
Department

Municipal 
Department

Town & Country Planning 
Department (TCP)

Land 
Department

The Authority on Building 
Control & Construction Industry 
(ABCi)

Registry of Companies & 
Business Names Division 

(RoCBN)

Royal Brunei Police 
Force

MOD

Public Works 
Department

District 
Department

Public Health Services

JabatanPengajianIslam Majlis Ugama
Islam Brunei



FEES
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No Category New Registration Renewal

1 College $300.00 $150.00

2 Skills Centre $400.00 $200.00

No Category New Registration Renewal

1 Local $100.00 -

2 Non-Local $100.00 $50.00

II.Teacher:

I. Institution:

DEPARTMENT OF PRIVATE EDUCATION
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Contact us:

www.jps.moe.gov.bn

jps@moe.gov.bn

2382621

4th Floor, Block D, Ministry of 
Education, Old Airport Road, 
Berakas, BB3510

DEPARTMENT OF PRIVATE EDUCATION



Ready-Built Facilities (RBF) 
Siti Mulsinahbinti Matussin,

Regulatory Officer,
Lifelong Learning Centre (L3 Centre),

Ministry of Education



Available Ready-Built Facility (RBF)

01

Location Suggested PurposeArea m2 Price/Month

Block 1 MarkerFitter 418 m2 $ 2,926.00

Block 2 & 3 Welding 330 m2 $ 2,310.00

Block 4 Insulation 345 m2 $ 2,415.00

Block5 Masonry 345 m2 $ 2,415.00

Block 6 & 7 Scaffolding 648 m2 $ 4,536.00

TrainingGround 8 Scaffolding,
Lifting/Rigging 

687 m2 $ 687.00  

TrainingGround 9 Scaffolding,
Lifting/Rigging 

1,045 m2 $1,045.00

BPO Blasting & Painting 24 m2 $ 168.00

BPO Blasting & Painting 27 m2 $ 189.00 

Class Room Typical Class Room81.90 m2 $ 675.00



Summary Of Classroom

02

Type of 
Classroom

No. of 
Classroom

Area m2 Recommende
d Capacity

Price/Mont
h

Typical 
Classroom

44 81.90 m2 50 pax $ 675.00

ICT Lab 44 81.90 m2 50 pax $ 675.00

Workshop 
Classroom 
(Block G & H)

12 67.00 m2 -
224.00 m2

150pax $ 562.00 ς
$ 2,490.00



L3CRental Application Process

03

Marketing & 
Advertising

Request 
Letter of 

Intent from 
RTO

Consultation 
& Site-Visit

Submit 
Application 

Form

Assessment 
& Allocation 
Process by 

L3C

Tenancy 
Agreement 
Signing & 
Payment

RBF Ready to 
Use

Short Term

Less than 1 Year

1 2 3 4 5 6 7

All process shown are in order and LOI to be issued TWOmonths in advance.
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More Info at :

To retrieve application form and e-
brochure, please visit:

https://l3c.moe.gov.bn/

or Scan QRCode

https://l3c.moe.gov.bn/


STANDARD OPERATING PROCEDURES FOR 
REGISTRATION OF TRAINING PROVIDERS 

OFFERING SHORT COURSES THROUGH 
LIFELONG LEARNING CENTRE

Siti Nabilahbinti Hj Abu Nipah,
Head of Programme and Participation Division, 

Lifelong Learning Centre (L3 Centre),
Ministry of Education
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FLOW CHART FOR 
SUBMISSION OF 
SHORT COURSES 
INFORMATION 
PROCESS

L3C inform TP of 
approval and 

submit SkillsPlus
Courses to MPEC 

SECRETARIAT  

L3C and SHENA check 
and verify training 

space

TP submit 
short 

courses info 
to L3C

TP payment of 
admin fee to 

L3C

1 day

2 days

1 day

1 day

5 days

Yes

Yes

No

NoL3C approve 
registration of 
short courses

No

L3C check and 
verify short courses 

info

Yes

5 days
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10 AREAS OF STUDY UNDER SKILLSPLUS FUNDING
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CURRENT LIFELONG LEARNING TRAINING 
PROVIDERS/PARTNERS



THANK YOU
234 6201 ext 109

l3centre.moe

https://l3c.moe.gov.bn

enquiry.l3c@moe.gov.bn

l3c.moe



DissertationTitle

Dissertation Proposal

Briefing on the MISC-WG Energy 

13 September 2021



Agenda

Introduction

Localisationin the Energy Sector

Manpower Growth Estimates 2021

iSkillsDevelopment & Progress

Assessment and competence development

Apprenticeship Programme



2052, 
27%

5482, 73%

78

Non- Local 

27%
2,052

Local

5,482
73%

Total: 7,534 positions

Non- Local 

40%
8,278

Local

12,290
60%

Total: 20,568 positions

Non- Local 

82%
896

Local

195
18%

Total: 1,091 positions

Overview of Localisation in Energy Sector

9 Operators Top 20 Service Contractors Power

Total manpower in the Oil and Gas industry

2020 2025

29,193 39,348

Local: 17,967 (62%)
Non-local: 11,226 (38%)

Local: 31,051 (79%)
Non-local:8,297 (21%)

Increase by 
13,084

Average 2, 600/ year

8278, 
40%

12290, 
60%

896, 82%

195, 18%

Source: Ministry of Energy, 2020
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Growth Top 9 skills, 
4050, 33%

Local Foreign 
Replacement, 2320, 

19%

Growth Others, 5910, 
48%

2020-2025 Employment Outlook Service Contractor

9 Skillset A + B

Local Foreign 
Replacement 5% y-o-y

Å In 2020, 936 new jobsfilled by local recruits contributed by BSP Business Partners.  
Å Approx. 13,000 pax for the next 5 years split in three sectors.
Å Around 60% growth areas from HengyiIndustries operations,  dependent on demand forecast. 
Å Local Foreign Replacement 5% y-o-y 

A B

Electrical
Mechanical
Non-Destructive
Crane 
Operation 
HSE*

Welding
Scaffolding
Rigging
Blaster Painter
Marker Fitter

Overview of Localisation in Energy Sector



Qualificatio
n Skill Set B

Current 
Cohort

63 53 16 46 88 
(30)

20

Marker Fitter Scaffolder Blaster Painter Rigger Welder

  Demand 41 91 41 175 81

4
1

9
1

4
1

1
7
5

8
1

ƛ{ƪƛƭƭϰ L{v 
Scaffolding 

Level 2 

ƛ{Yƛƭƭϰ L{v ƛƴ 
Marker Fitting 

Level 2 

ƛ{Yƛƭƭϰ L{v 
Rigging 
Level 2 

Å Included expected local foreign replacement potential more than 400 pax.
ÅDemand data is BSP Business Partners, not including HengyiIndustries. 
ÅHigher levels L2 to L3/L4 qualification to be introduced next year 2022

ƛ{Yƛƭƭϰ L{v 
Blaster Painter

Level 2

ISQ
Welding
Level 2

iSkill NTEC
Welding
Level 3

316

Workforce 
ready in 2022

Manpower Growth 2021 Estimates

429

Est Workforce 
demand  2021



2022
Launching 

Apprenticeship 

Programme

2021
Endorsed Brunei 

National Occupational 

Skill Standards

2020
iSkill Qualification 

Launched

2019
MISC WG Energy 

Established

2018
Development of 

industry CDP

Launching of Brunei 

Darussalamôs 1st National 

Apprenticeship Scheme       

under BNOSS

Endorsement of Brunei 

Darussalamôs 1st

National Occupational 

Skill Standards (BNOSS) 

The development and roll-

out of 1st iSkill Programme

for Energy Industry local 

workforce with approx. 316 

trainees enrolled.

Establishment of MISC 

WG for Energy under the 

MISC & MPEC WG. 

Gap analysis & 

Development of industry 

competence development 

programme with EDPMO*

The development and launch of a software 
application to monitor competence and 
career development in the industry wide.

Pilot Project for Apprenticeship 
Programmewith BLNG 

Development of SkillSetA and Higher 
competence levels for SkillSetB to 
international best practice.  

To be carried out through L3C as an 
alternative route for upskilling and 
reskilling development.

MISC-WG Energy Key Milestones & Progress



IBTE RTO
Industrial 
Placement

The Awarding Body (AB) for the 
programme.  The overall franchising 
ƻǿƴŜǊ ŀƴŘ ǎǇƻƴǎƻǊǎ ƻŦ ǘƘŜ ƛ{ƪƛƭƭϰ 
qualification (NTEC, ISQs). 

ÅEnsure standards are as the industry requirements
ÅDevelopment of National Industry Skill Standards
ÅPurview of the iSkillsϰ Programme

To execute the training delivery. 
Training performance outcome to 
the cohort as per training quality 
and assessment specification 

To provide real work and 
learning opportunities in 
relevant industry sites

ÅDelivery of the common core 
subjects. 
ÅEnsure training standards are quality 

and in compliance with 
specifications. 
ÅMonitor overall student HSE, 

welfare & wellbeing including IP 
ÅArrange for IP, Agree plan for IP
ÅIssue IP Logbook
ÅFunding* 
ÅAward of Qualifications.

ÅExecutes the training 
specification to the standards 
and quality required
ÅHSE obligations throughout the 

programmein RTO.
ÅSpecialist and qualified 

instructors.
ÅSufficient & appropriate tools, 

equipment and infrastructure.
ÅSyndicate Supervisor for IP ς

tasking and competence 
progress 

ÅA safe work environment  & provide specific PPE to 
skill
ÅInduction and onboarding ςoverall plan and IP tasking
ÅAppoint Line manager to support supervise, mentor 

and coaching.
ÅWorking closely with AB, AC and RTO representatives.
ÅResolve any issues with respective representatives 
ÅVerify logbook weekly, assessment and feedback
ÅPrepare EQA/ Synoptics with RTO, SS and AC

ÅCoordinate & arrange Independent Assessment EPA
ÅArrange Independent Assessors availability
ÅManagement of Assessors

Key Stakeholders



IBTE RTO
Industrial 
Placement

Industry Line 
Supervisor 

(Industry Host) 

RTO* Assessors 

Trainee at RTO

IP Syndicate Supervisor

Trainee at IP

Internal QA
Verifier from 

Awarding  Body
(IBTE)

EQA

Independent
Assessor (L3C)

Syndicate Supervisor(RTO) function as part of the 
training delivery team will provide additional support 
to minimiseworkload burden to the hosting line 
managers in managing the operational coordination 
of task for the trainee. 

Independent Assessors are to independently assess that the 
trainees comply with qualification and national standards and 
to carry out the End Point Assessments (EPA)

EPAPortfolio
Industry Line Supervisor (Host) To oversee, provide RWE 
tasking to the trainee as stipulated in the portfolio specification 
in daily task.  To provide safe on-site supervision and carry out 
assessment of competence.  

Internal QA Verifier (IBTE/AB) To carry out on 
the ground inspection and audit to ensure 
training delivery are in compliance with the 
training specification. To oversee the 
administrative, welfare, wellbeing of trainees 
throughout the programme.

WHAT IS Industrial Placement?

A placement on ŜƳǇƭƻȅŜǊΩǎ ǇǊŜƳƛǎŜǎin which a trainees carries out a particular task or duty, or a range 
of tasks or duties, more or less as would an employee in a real working exposure, but with the 
emphasis on the learning aspectsof the experience

Industrial Placement



IBTE RTO
Industrial 
Placement Current Assessment at 

IBTE
New Assessment for iSkill TM

Exam ςShort/long 
answer and Multiple 

choice

Knowledge assessment ς
Multiple choice

Assignment ςwritten 
and practical

Skills assignments ςpractical 
scenario

Unit  based passing 
criteria

Portfolio assessment ςwork 
based performance direct 
observation and reflective 

statements

Synoptic assessment ς
performance across range of 

units

Portfolio 
Assessment

In
te

ri
m

 

20%

Common 
Units

P
o

rt
fo

lio

30%

HSE Module & 
Technical Units

S
yn

o
p
ti
c

50 %

HSE Module   & 
Technical   Units 

Synoptics

Assessment

Competence Based Assessment Framework
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Á There is increasing demand for upskilling and reskilling of the local workforce in the Energy Industry.

Á Active movement of staff due to contract change out & rollover surplus; around 350 local staff 

impacted in 2021

Á Travel restriction and high cost of foreign staff mobilization due to Covid-19 

Á Ministry of Energy (ME) accelerated the Local Employment 78% target in 2025 instead of 2035.

Á The focus on Local Foreign Replacement (LFR) target at 5% yoy will drive upskilling of the local 

workforce, approx. 400 skilled/high skilled positions to be filled annually

Á The Industry Skill Certificate (ISC) Programme (aka Apprenticeship programme)  

is a combination of on-the-job training and the classroom training, where workers 

earn while learning the skills required for performing specialised jobs.

Á The ISC training is given to technical staff to learn trades such as welding, rigging, 

blaster painting, etc.

Q3 2021 Q4 2021 Q1 2022 Q2 2022 Q3 2022 Q4 2022

Pilot Program BLNG 
Scaffolding/MF/Rigger

Pilot Program BLNG  
Welder/Blaster Painter

Program Launch
Welding/Scaffolding/MF/Rigger/Blaster Painter

Jun 2022

Q1 2023 Q2 2023

Program Launch
NDT Inspector, E&I, Crane Operator, Mech Tech

Proposed Implementation Timeline

Sept 2021

Industry Skill Certificate �² Alternative Route to Upskill/Reskill


