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MANPOWER PLANNING AND EMPLOYMENT COUNCIL (MPEC)

The Manpower Planning And Employment Council (MPEC) was established in November 2019 to address unemployment re

effectively and efficiently.

i

MANPOWER PLANNING AND EMPLOYMENT COUNCIL (MPEC)

"Dalam usaha mengurangkan pengangquran, faktor kerjasama di antara agensi-agensi kerajaan dan sektor swasta
sangatlah diperlukan. Ke arah itu, Beta telahpun memperkenankan bagi penubuhan
Manpower Planning and Employment Council (MPEC), di Jabatan Perdana Menteri,
untuk menangani isu-isu pengangguran di negara ini secara efisien,
telus dan berkesan. Ini termasuk memupuk kerjasama dengan industri-industri di negara ini
dan institusi-institusi pendidikan, bagi memastikan anak-anak tempatan lepasan universiti
dan pendidikan teknikal adalah employable.

Kita mahu, jawatan-jawatan dalam industri atau sektor swasta dapat diisi,
tanpa terlalu memilih atau cerewet, dan kalau berusaha, janganlah hanya pandai membuka syarikat,
sedang syarikat dijalankan oleh orang asing.

Titah of His Majesty The Sultan and Yang Di Pertuan Negara Brunei Darussalam
In conjunction with the New Year 2020
04 Jamadilawal 1441 (31 December 2019)

MPEC MEMBERS AND WORKING COMMITTEE

Chairman

Minister at the Prime Minister’s Office and Minister of Finance and Economy Il

Members

Minister of Home Affairs
Minister of Primary Resources and Tourism
Minister of Development
Minister of Education
Minister of Transport and Infocommunications
Minister of Culture Youth and Sports

Working Committee
Deputy Minister of Finance and Economy (Fiscal)
Deputy Minister of Finance and Economy (Economy)
Deputy Minister of Energy

Deputy Minister of Development
Deputy Minister of Education

Secretariat

Sekretariat Tetap MPEC, Prime Minister’s Office
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MPEQ; Chairman & Members

Chairman

YBDato SeriSetiaDr. Awang Haji Mohd Aminewbin Abdullah
Mi ni ster at the Prime Ministeros Office and Minister

Members

B\ TE o
5
2

YBPehirOrang Kaya YBDato SeriSetia YB Dato Seri Setia Ir. YBDato SeriSetia YBDato Seri YBMejar Jeneral(B) Dato

SeriKernaDato Seri AwangHaji Ali Bin Awang HajiSuhaimbin Awang Haji Hamzah SetiaAwang Abdul Paduka Seri HajAminuddin
Setia(Dr.) Haji Awang Apong Haji Gafar bin Sulaiman MutalibBin POKSBato lhsan biPehirOrang Kaya
Abu Bakar birHaji PadukaHaji Mohammad SaifulMulokDato Seri

Apong Minister of Primary Minister of Minister of Education Yusof Paduka Haiji Abidin
Resources And Development
Minister of Home Tourism Minister Of Minister of Culture Youth
Affairs Transportand and Sports

Info-communications
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MPEQ; Working Committee

YM Dato Seri Paduka YMDato SeriPaduka YM Dato SeriPaduka YMDatinSeri YM Dato Seri
Awang Haji Ahmaddin Dr. Awang Haji Abdul Ar. Awang Haji PadukaDr. Hajah Paduka Awang Haji
bin Haji Abd Rahman Manat bin Haji MarzukeBin Haji Romaizalbinti Haji Matsatejobin
. Metussin Mohsin MohdSalleh Sokiaw
Deputy Minister of Denuty Minister of
Fmanc?F?::aEconomy g Econormy Deggeg II\C/)Iinister of  Deputy Minister of Depug Minister of
(Economy) pment Education nergy
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The Council emphasized on effective manpower planning with alignment to employability, focusing on gainful aplbsustamable
towards tackling unemployment in Brunei Darussalam. During the 1st meeting, nine main unemployment issues were identifie

VISION:
. I EFFECTIVE MANPOWER PLANNING WITH ALIGNMENT TO EMPLOYABILITY AND EMPLOYMENT

Identified factors that may contribute to manpower and unemployment issues

5
ECONOMIC
4 GROWTH

TRAINING
CAPACITY

3
IMPORTANCE OF
REGULATOR

8
2 TRANSPORTATIO

SUPPLY
READINESS

9
VULNERABLE
GROUP
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Under MPEC, 9 Focus Areas and 31 Key Deliverables are identified to be implemented which are categorized undes thr
Supply, Demand and Enablers.

MPEC VISION:

EFFECTIVE MANPOWER PLANNING WITH ALIGNMENT TO EMPLOYABILITY AND EMPLOYMEN

SUPPLY DEMAND ENABLERS

Provide Highly Skilled Human Capital Review and Develod.abourPolicies and One stop Career CentrdgbCentreBrunei)
Needed By Industries Processes
Development of Local Foreign 5 _
: ‘ : : rogressive
TVET Alignment Cglri?)z[[];:cy Ratio Policy V%/age Mandatory Enhance Employability
= K and Levy S and Marketability of
ramewor Registration to JCB e -
Deveg)iglrlnent of Alignment of HE| Labor Policies Wage Study e
ills TS (15 that are and Wage
prog : Employment StrengtherData
Accreditation . diverse and Scale _
Framework eI reReE O - Practices Develop Career Management of
inclusive (D&l) Guideline Awareness Jobseekers and
@ Develop Resilient Workforce with Industry Ready \Vacancies
Mindset and Work Ethics = Engagement and Collaboration with Industries Synchronized & Centralized DatabageData
q uay:
Enhancement F'rgm’v?lg:f?or Understaynding Collection and Verification for Manpower Planning
of fcarett_er unit el el fﬁgﬁ!féﬁ'e?fﬁ Tc::tt Identification Manpower LabourMarket
unction and Parents . o . . |
searching Identifying of regrllj(ljators Isrltzl:esrllt% Busmepssrtlz leportlng Information System
Enhancement of Alignment to Ma.JlIS Demand Strengthening Committee (LMIS)
the National Kebangsaadsu its role (MISC)
Service SosigMKIS)
@ Process and Physical Infrastructure

@ Upgrading Skills and Competencies _
(Upskilling & Reskilling) Economic Growth

Identification of Governance JCB
sectors that and Process Branches
promotes economic
growth

Lifelong Learning

: Transportation
and Mid Career

Reskilling Apprenticeship
(i.,e. PPK & ICF) Program

Upskilling Support Economic Blueprint
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UPSKILLING AND RESKILLING FRAMEWORK

LEGALLAWAR IdiIG' HRE : VARIIG).UB.EEINRNING. ASSESSMENT &
BODIES : R BlS'NDSI OF’IRIDRII]NNIE'SES: MONITORING
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Alternate pathways to maximize
potential

Ensuring learning
governance

Sectoral Manpower Planning

Public Edu.
& Training
Institutions

Establishing
Academic
& Skills Standards

---‘
/ \

Assessment \

Skilled and Future Ready
Workforce

IBTE

Brunei Darussala
Qualification

Learn & Grow

Higher Education

Growth for Excellen Framework 4
Brunei Framework (BDQ Institutions (HEIs . \
Darussalam IL_|feIopg \‘. /
[ earning R —
Manpower Industry National
Steering Committee Accreditation I =7 T T = = = Centre (L3) / I |

Council (BDNA , Brunei

Regulators 7 Darussalam \\ A Aligned to | I . \
( National ? Lifelong Learning\ Industry needs 7 private SkillsUp o
Occupation Skills, Centre (L3) A Accredited Training \ /
Standards , \ , A Certified via Centers (RTO , \ ,
Competency Framework and N\ (BNOsS) \ 4 awarding bodies \ i S =
Curriculum Development - I Y (except for ) WY
w . . courses seeking
Recogn|z||r_19, Béukl_lltljlng and Quality Assurance SkillsPlus
Gutlrdaacl‘r;etgrtl) (raet%lgltiténg valuing Skills Note: Funding under Apprenticeship

Certification via local the Learn and

legal awarding bodies is
not a mandatory
requirement for courses | I
funded via th&killsPlus |
program )

Grow)
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SELECTION PROCESS FOR RTOs & FUNDING OF THE IDENTIFIED TR#
COURSES

MISC / Regulators . ALY o ECUERIE . HRD Fund Committee
(Evaluation of RTOs Technical & Commercial Aspects)
i= iz an
[e-] AWARD
ONGOIN STEP 1 STEP 3
- | oy e Approvalof
Identification of Registration of Technical assessment HRD Fund Funding
Demand RTOs at MOE Verification Y Availabilitv of bud
V Competency / _ Evaluation and vailability of budget  rrainees and RTOs
Currigulum y Note: Evaluation of RTOs by  standardization of V' Awarding of RTOs &  will be awarded upon
Developed For new RTOs only.  |BTE & relevant agencies training cost including trainees receiving final
€velope Can occur at any time R dati il b V Endorsed and approval from
V BNOSS provided to BDNAC Skills BDNAC SkilSub approved by Highest
SubCommittee Committee Authority
MPEC Sec would like to A céRlTE(FjelA
e A Ali |
propose a minimum Step 2 and Step 3 shall be concurren e
biannual cascade of A Accredited
demand to the relevant A Certified via awarding
stakeholders bodies
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OBJECTIVE OF HRD FUMNequip locals with the relevant skills, qualifications and work experiences,
aligned to industry and economic needs.

RKN HRD FUNDS

4

LEARN AND GROW

, \\ N )
SkilsPlus ) & ) Reay
SPIN )

Trade Skills )




LEARN AND GROW

Structured approach to provide avenues for upskilling or reskilling for locals in order to prepare them for pritarges caree

Objectives:

A To help locals to pursue and further their studies via the following pathways:
V Vocational and Technical Track
V  Skills and professional Acquisition Track
V Academic Track

A To provide skills accreditation or certification in areas where potential jobs are available.

SkillsPlus
(Upskilling and
Reskilling)

SPIN

A
A
A

A

(Sudy inProfessional A

Institutions)

A

Local jobseekers aged-46 yearsold,
including freelancers;
i-Ready Apprentices; and

Short courses of 1 year less that are inline with
MPEC focus areas
Will be awardedvith any one of the following:

Local employees in the private sectors A  Certificate suclas COC, COA, COP

endorsed by the companies;

Local jobseekers
i-Ready Apprentices; and
Local employees in the private sector.

A Valueadded Certification (with assessment)

Academic and professionatourses that are inline
with MPEC focus areas

Localswill undergo:

Target Group :
A Jobseekers at any level

A i-Ready Apprentices
A Mid Career Individuals

To To o o Do To Do To Do

who meets the program entry requirements A  ProfessionaCertification Examples: ACCA, CIPD, A

CAT, NEBOS#t

A Academic Upgrading (equivalent to any BDQF Level)
A

A

A

LifeLong Learning Centre’fL

Institute Brunei Technical Education (IBTE)
PusatPembangunaBelia(PPB)

Higher Education Institutions

Private Education and Training Institutions

TreasuryMOFE; Finance and Accounting
MOH

SHENA

AITI

Registered Public Accountant Firm;

Other industry players

Private Education and Training Institutions
MISC and Regulators

Public Education and Training Institution

4 ALLIED W
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LEARN AND GROW

Structured approach to provide avenues for upskilling or reskilling for locals in order to prepare them for pritarges caree

Objectives:
A To help locals to pursue and further their studies via the following pathways: Target Group:

V  Vocational and Technical Track Jobseekers at any level
V  Skills and professional Acquisition Track
V Academic Track

A To provide skills accreditation or certification in areas where potential jobs are available.

I-Ready Apprentices
Mid Career Individuals

Trade Skills Local jobseekers whare registered in Programs that focusesore on technical, practical skills rather than A MISC and Regulators
JobCentréBrunei who reets the program academic that can lead to a specific trades or professional skillsfor A Private andPublicTraining
entry requirements; example welding, scaffolding, refinery operator, chef, bus captain etc. Institutions;

A IBTE

Must fulfill: (1) MISC or Reqgulator Endorsement (availability of demand. PPB
and competencies) (2) Accredited (3) Awarded by a legal/profession: A L3
body (locally or internationally).

Will be awardedvith any one of the following:

A Any BDQF level (BDQF)

A Skills Certificate (BNOS$39r examplestructured CET Programs
with employment

This program will be also industry recognize.

4 ALLIED 15
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GROWTH FOR EXCELLENCE

Objectives:

Target Group:

A Toequiplocalswith on-the-job experientialearning Jobseekers with TVET, HND ,
Degree and above qualification

A Toincreasethe employabilityand marketabilityof localsthrough exposureto the
workingenvironment

Jobseekers with TVET, HND , Degree ¢ Apprenticeshit both public agencies ar
Apprenticeship Program above qualification private companies through a selection al PublicAgencies
i-READY vetting process Private Companies

2 ALLIED 16
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SKILLSPLUS PROGRAMME
UNDER THE HRD FUND g
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2SkillsPlus | N

MANPOWER PLANNING AND EMPLOYMENT COUNCIL SECRETARIAT

SkillsPlugs an initiative under the Learn and Grow Program by the Manpower Planning Open To
and Empl oyment Counci l ( MPEC), Pri me Minis\}? q ‘(fri'l'hF?I rted b
Centre (L3C), Ministry of Education. It provides funding assistance to local jobseekers and dea fobsg)e ers it g ecldhters
local employees in the private sector including freelance workets koll & upskill V  Locals Employed in the private sector

themselves by taking courses thatlass than 1 yearoffered in the L3C portal.

V i-Ready Apprentices
Register at www.13c.moe.gov.bn

Applicant Eligibility and Criteria

Loca| Jobseekersl Free'ancers L00a| Emp|0yeeS in the Private SeCtOF

Employing Companies:

Employees: A Registered & Contributing T@bungAmanah
A Age 168 45 years old A Age 16-45 years old Pekerja(TAP)
A  Does not have a permanent job A Employed Fullime or PafTime A Must be registered with:
A Registered ajobCentréBrunei (JCB) A Registered & Contributing Tabung V  ROCBN
AmanahPekerja(TAP) V  Business Reporting Portal (must be
A Support Letter from Employer Updated at the time of application

submission)
V  JobCentréBrunei (JCB)

LIFELONG
LEARNING

An initiative by: ‘1
CENTRE

DIMPECSssiaiis swporeaty: L

N



| 22SkillsPlus | N

MANPOWER PLANNING AND EMPLOYMENT COUNCIL SECRETARIAT

Funding Assistance

A UnderSkillsPlyshe Governmenwill fundtrainingfeesand examinatiorcostghat fulfills the followingcriteria

V

V
V
V

Trainingdurationof lessthan12 months
Coursesffered throughthe LifelongLearningCentre(L3C),Ministryof Education
Coursesre alignedwithindustriaheeds and

Coursesare recognizedby any related industryor agenciessuchas BruneiDarussalanNational Accreditation
Counci(BDNAC)

A Thefundingassistancwill be cappedand the maximuntimitfor the assistancare asfollows

N

Local Jobseekers Companies

BND 1,000 per applicant BND 15,000 per company



“2SkillsPlus | N

MANPOWER PLANNING AND EMPLOYMENT COUNCIL SECRETARIAT

Type of Courses

A Thetype of courseshat are offered varies,includingCET{Continuingeducatiorand Training)shortcoursesind
professionatoursesrhelistof coursesvill be reviewedfromtimeto timeaccordingo theindustryneeds

Ve

A CourseVethod Classroomased,OnlineLearningand/or Blended_earning Onlineand Classroom)

A 10 Identifiedareasare asfollows

HOSPITALITY & TOURISM HUMAN RESOURCES MANAGEMENT SKILLS FINANCE AGRICULTURE

&% B

ISLAMIC STUDIES RETAIL ICT
(INCLUDING DATA ANALYTICS)
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L SPIN IN ACCOUNTANCYW ‘

SPINin Accountancyis an initiativeunderthe Learnand Grow Programby the ManpowerPlanningand
EmploymenCounci(MPEC)PrimeMi n i Office, supmortedby the Ministryof Financeand Economy
and the BruneiDarussalaninstituteof Certified PublicAccountant@BICPA)t providesfundingassistance
to local jobseekerand local employeesncludingReadyApprenticesn the private sectorwhomeetsthe
program requirementgo acquire professionalcertificationin accountingand finance specifically in
Foundationin Accountancy(FIA), Certified AccountingTechnician(CAT)and Associationof Chartered
CertifiedAccountantf ACCA)

OBJECTIVES
PROGRAMME KPI
a R PROGRAMMEKPI

To enable locals to purspeofessional certificationin auditing, accounting and

finance;
2. Tobridge the skills gapbetween supply and demand in auditing, accounting and 1. Enroliment twice a year
finance; 2. 60 locals per intake (2pax for each course)
3.

3. Tocreate a pool of local professionals auditing, accounting and finance in order to:
() Increase localization in these areas;
\ (i) to sufficiently provide financial services particularly for MSMEs. /

. An initiative by:

EmployabilityRate of 75%

Manpower Planning & Employment Council KEMENTERIAN KEWANGAN DAN EKONOMI

. - &
CMAMPEC 25 s &t i Supported by: '!@!’ (resisas| 01 pEls&a (i iasa




L SPIN IN ACCOUNTANCY} ‘

O P E N ILOCALS WITH > ILOCALSNITH RELEVANT WORK EXPERIENCE>
a. BacheloDegreein relevant field Background in _
TO Financek Accounting wible given priority;or Local employees who possess the relevant working
b. HND in relevant fieklBackground in Finance & experience & is currently employed in a registered private
VAVAVAVAVAVA Accounting wibe given priority or OR company/firms
c. TVETn relevant field Background ifkinanceand
Accounting wibe given priority;or OR
d. At least~am Advelin Accountlrg: _ An activedReady Apprentice whose host organization has
e. 40 O06 L eavleabt srediCiintMaths andenglish offered a Conditional Offer of Employment

ELIGIBILITY CRITERIA

JOBSEEKERS LOCAL EMPLOYEESRE@%E?SERENTICES IN THE PRIVA EMPLOYING COMPANIES

V  Age 1845 years old Age 1845 years old Private companies including Registered
: , V Employed /iReadyFuliTime Public Accountant Firms and relevant
V Registered with JCB : S _ . :
V' Registered & Contributing Tabung companies registered with BICPA
AmanahPekerja(TAP) V Registered & Contributing Tabung
V  Support Letter from Employers AmanahPekerja(TAP)

V Registered idobCentreBrunei (JCB)

e . 39287 2 enliad et hads i Qé.ﬂg‘i \ ,.:}\...Aé
k An initiative by: 1@{ MPECM};iower P\;niﬁnmj@%‘tjém;n Supported by: 1Q!‘ KEMsE"NTER]AN KEV\KEG’Aﬁ)AN EKONOMI




L SPIN IN ACCOUNTANCYW

N

COURSES OFFERED

Foundation in Accounting (FIA); or ]

2l Certified Accounting Technician (CAT); o}

3 Association of Chartered Certified
Accountants (ACCA)

Note:

Course duration: 1 year
Course & Exam Papers: 7 papers
Quota per intake: 20 students

Course duration: 2 years
Course & Exam Papers: 10 papers +
Quota per intake: 20 students

Course duration: 4 years
Course & Exam Papers: 16 papers +
Quota per intake: 20 students

1 year
mentorship

3 years
mentorship

A For CAT and ACCA Courses, candidates will be assigegisterad professional mentor who are ACCA or CAT ¢ertiigHout the duration of the

program
. A Mentorship iacludedvithin the course duration




L SPIN IN ACCOUNTANCYW ‘
FUNDING ASSISTANCE

I§@; Tuition Fees including any exemption fees

1,

¥

Course Registration Fees (BICPA & UK)

T Examination Fees (up until isieonly)

&= | Membership Registration Fees for a period of 3 years (Provisional Members)

@®@» Transportation Allowance of B$58 (according to course duration)

© Subsistence Allowance of B$300 per month according to course duration
&” (Applicable forjobseekers only
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BRUNEI NATIONAL OCCUPATIONAL,
SKILLS STANDARD (BNOSS

RosimahSumaimahbinti Haji Matassim
Executive Secretary, Secretariat of Brunel Darussalam
National Accreditation Centre (BDNAC)

= LEARNING
CENTRE



BRUNEI NATIONAL OCCUPATIONAL 4
SKILLS STANDARD (BNOSS) &
AN

A

BNOS$ adocumentthat underlinesandspecifies competencies needed by a skilled worker who
Is gainfully employed for an occupational area and level, and pathway to achieve the
competencies

A group of expert panels consisting of industrial experts and practitioners of a particular
occupational sector need to be identified in developing the standard. With the involvement of these
experts in the development of the BNOSS document, measurable benchmarks of skills and
performance in the related area can be established in relation to the expectation of employers and
the current requirements of the industry. These standards shall be aligned to the Brunei Darussala
Qualifications Framework (BDQF).

BNOSS isset of standards of performancthat an individual is required to achieve when carrying
out effectively functions of a particular joblt is used as a reference for the industry, career path of
a skilled worker, training purposes and benchmarks for best practices.




BRUNEI NATIONAL OCCUPATIONAL

SKILLS STANDARD (BNOSS)

BENEFITS OF BNOSS

To the employers

Able to describe the Job description and determine the salary.

Employers can use the skills standards to establish personnel qualification requirements.
Assess employee skill levels based on industry standard.

Match employee skills to the work needed.

Training gap analysis.

To advertise job requirement to standards specification.

o Joo J>o I T I
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BRUNEI NATIONAL OCCUPATIONAL

SKILLS STANDARD (BNOSS)

BENEFITS OF BNOSS

To the employees

A Able to understand employers expectation of workers competencies in terms of knowledge, sk
and attitude towards the specific job scope.

A Able to determine the skills and abilities needed for advancement or transfer industries and
determine the right credential needed to upgrade skills.

A Can use BNOSS as guideline to identify the career development pathway in order to succeed |
their occupation.

‘&« ALLIED SRS

NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN




BRUNEI NATIONAL OCCUPATIONAL

SKILLS STANDARD (BNOSS)

BENEFITS OF BNOSS

To the trainingorganisations

o o Io o I»

BNOSS as a guideline for trainorganisationgo develop their own curriculum.

Able to develop assessment mechanism and specifications to assess trainees competencies.
Able to build a cohesive relationship though afikd Y RS R SELISOGF GA2Yy 27
and work readiness.

Oy KIFIyOSa G4KS lFoAfAde YR O2yFARSYOS G2 GNI
and needs.

Develop new and evaluate existing curriculum and programs based on industry needs.

‘4 ALLIED
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<<

PROCESS FOR ENDORSEMENT OF BNOSS

MISC / Regulators

Identification of
Demand & Supply

V Develops Occupational Skills

(Competence standards /

Qualification specifications) and

Training Standards such as:

A Training Delivery;

A Trainee Entry Requirements;

A List of Tools, Equipment and
Consumables;

A Training Facilities;

A Training Hours;

A Trainers Qualification;

A Assessment Model (includin
Assessors qualification)

Demand and Supply Planning

Demandbased requests by any
inistry / Association

Adhoc

Committee
(Industry SMEs and
Awarding body)

Evaluation of technical
the proposed training
standards in BNOSS.
training Fee range

for review by the Skills
SubCommittee

Fmmmmmm m e e e e e e e e e e e = -

requirements specified in

Benchmarking, estimation
of training costs. Propose

including assessment fees

Ministry of Education (MOE)

Skills

SubCommittee

Review and evaluation

of Occupational Skills

Standards from MISC
(competence and

training standards),

range including
assessor fees and
recommend for
ndorsement by BDNAC

Brunei Darussalam National Accreditation Council (BDNAC)

BDNAC

A Technical:

Endorsement

Occupational Skillg

(competence and

training standards

Competency/
Quialification level

proposed Training Fee A Cormmareal

Endorsement of

Training Fee Range
including assessor fees

Public and Private
Training
Organisations

(1)Occupational
Skills
Standards

(2)Training Fee
Range per
BNOSS per
trainee and
laasSaa
Fee

IBTE + RTQs’

V Developsprogramme E
guides and trainin !
guides !

V Delivers the skills !
trainingprogrammes |

V Produces trainees and |

graduates :

1
|
1
1
1
1
1
1
1
1
1
1
1

Works in
Industry

V Institutional
certification/Trade
Testing or Licensing or
regulated trades

‘s ALLIED A
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ORGANISATIONAL CHART OF BDNA! composiTion AND STRUCTUREO‘F

SKILLS SUBOMMITTEE:

A 7-8 members from industry regulators, industry
MINIS;E:EHRA%FM??\IL)JCATION —} MEMBERS associations (preferably Technical Authorities)
U CHAIRMAN PUBLIGERVICEOMMISSION A SubCommittee chaired by the Industry Regulator
(il PERMANENT SECRETAMRY|STRYOFRELIGIOUSFFAIRS 7 Adhocmembers (SMEs on a per need basis)
(i PERMANENT SECRETAMRYISTRYOFHEALTH VAT,
DEPUTY MINISTER OF EDUCATION U PERMANENT SECRETARY, MINISTRY OF PRIMARY MEMBER® 1-2 members from Regulators ,
DEPUTY CHAIRMAN RESOURCES AND TOURISM A2-3 members from Industry
( ) U PERMANENT SECRETAMRYISTRYOFDEVELOPMENT ADHOC A2-3 SMEs from Industry / Regulator
l U DIRECTOBENERALPUBLIGERVICBEEPARTMENT € N
U VICE CHANCELLOR®IFVERSITI BRUNEI DARUSSALAM  SKILLS SUBOMMITTEE 4
PERMANENT SECRETARY u VICE CHANCELLOR OF UNIVERSITI TEKNOLOGI BRUN TERMS OF REFERENCE y
(HIGHER EDUCATION) U RECTOR QMNIVERSITI ISLAM SULTAN SHARIF AL A Verifies and evaluates the competence and training
MINISTRY OF EDUCATION uw! QORKOLEJ UNIVERSITI PERGURUAN UGAMA SERI standards developed by MISC Working Groups and
(SECRETARY) BEGAWAN maps these with the Skills Sector Qualification unde
the Brunei Darussalam Qualification Framework
I ‘ A Recommends the standards, qualification level,
trainers and assessors to the Council (BDNAC) for
l— } ADMINISTRATION me= mmm wes mes } SECRETARIAT BDNAC endorsement N\
A Conducts periodic review / audits where necessary
on existing standards and practices
SUBCOMMITTEES A Benchmark standards and practices with other
countries
I A Supports the capability building, together with JPS
ACADEMIC SKILLS and MISC, of the new and existing skills training

providers

A Provides recommendations on trade testing and/or
licensing requirements

HOSPITALITY & TRANSPORT & //Z\\ ALLIED
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initiated by the Regulator) are:
1. Competence Standards,
2. Training Standards A (
PART 1 BASIC CONTENT
INTRODUCTION TO BRUNEI DARUSSALAM NATIONAL OCCUPATIONAL SKILLS STANDARDS (BNOSS)
BENEFITS OF BNOSS
[NAME OF OCCUPATIONAL SKILLS STANDARDS]
ENTRY REQUIREMENTS
COMPETENCY LEVEL, OCCUPATIONAL STRUCTURE AND CAREER PROGRESSION
AWARD OF CERTIFICATE
T2 COMPETENCE STANDARDS
COMPETENCY PROFILE CHART (CPC)

1.1 Generic
1.2 Specialised

2 COMPETENCY STANDARDS

2.1 Generic
2.2 Specialised

PART 3 TRAINING STANDARDS

1. CURRICULUM DESIGN

2. TRAINING DELIVERY
Class size (ratio: trainer vs trainees)
Course content
Evaluation
Assessment
TRAINING HOURS
TRAINERS QUALIFICATION
ASSESSORS QUALIFICATION
TOOLS, EQUIPMENT AND CONSUMABLES (MATERIALS)
PERSONAL PROTECTIVE EQUIPMENT (PPE)

. 2770\
PART 4 gigg\g\Alg\qumlEs (/ @/\ L L | E D 07

PART 5 ACKNOWLEDGEMENTS ANNUAL LIFELONG LEARNING INDUSTRY ENGAGEMENT DAY
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BNOSS : PROGRESS UPDATES

COMPLETED

Endorsed 6 skills from Energy

Blasting and Painting Level 2
Marking and Fitting Level 2
Rigging Level 2

Scaffolding Level 2

Welding Level 2

EECENE S £ €

Welding Level 3

4 ALLIED
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BNOSS : ENERGY 6 SKILLS

Blasting-Painting Level 2 Marking-Fitting Level 2

You can also visit our BDNAC websitehétps://bdnac.moe.gov.bn/?page id=8134



https://bdnac.moe.gov.bn/?page_id=8134

BNOSS : ENERGY 6 SKILLS

Scaffolding Level 2 Welding Level 2 Welding Level 3

Tt
2 ALLIED 10
o S elBENAC Websitdqabs://bdnaC.moe-QOV-bn/?Daqe id=8134 ANNUAL LIFELONG LEARNING INDUSTRY ENGAGEMENT DAY



https://bdnac.moe.gov.bn/?page_id=8134

A4

PROGRAMMES BASED ON BNOSS

A (\

BNOSS IBTEProgrammes

Welding Level 2 ISQ in Welding
Welding Level 3 ISKillsNTecin Welding
Marking-Fitting Level 2 ISkillsISQ in Marking and Fitting (Oil and Gas Industry)
Scaffolding Level 2 ISKillsISQ in Scaffolding (Oil and Gas Industry)
Rigging Level ISKillsISQ in Rigging (Oil and Gas Industry)

BlastingPainting Level 2 ISkillsISQ in Blasting and Painting (Oil and Gas Industry)
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PROGRAMMES BASED ON BNOSS

BNOSS Training Fee Range (per trainee)

Welding Level 2 11,000¢ 13,000
Marking-Fitting Level 2 4,000¢ 6,000
Scaffolding Level 2 3,000¢ 5,000
Rigging Level 2 5,000¢ 7,000
BlastingPainting Level 2 7,000¢ 9,000

A 10%o0f the training fee will be retained for the assessor (&60 per catout)
A The training fee are benchmarked against the fee of the previous programmes-639Q

7 and PPK programmes) m
% ALLIED



FACTORS CONTRIBUTING TO THE "
TRAINING FEE {
NN

A The training fee range is based e tools, equipment and consumabless well as other
contributing factors such alaining facility, Trainer and Assistant trainer expenses and benefits,
Admin Staff expenses and benefits, Trainees food and transport allowances, Syndicate supervisor

4 ALLIED SR
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SECRETARIAT OF BRUNEI DARUSSAL

NATIONAL ACCREDITATION COUNC
THANK YO +673238 0017 "

DA mkpk@moe.gov.bn

O] bdnac.moe.bn

@ bdnac.moe.gov.bn
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REGISTRATION PROCESS

IBTE APPROVED CEN?

Rosminahbinti Hj Mohd Jaafar, ( IBTE
Education Officer, Institute of Brunei Technic.
Education (IBTE)

- | LEARNING
CENTRE



§§_ IBTE APPROVED CENTRE
oo & ).

What is an IBTE Approved Centre?

A government or private training centre offering any of the
following:

1. Fully run IBTE programme(s)
2. Jointly run IBTE programme(s)
3. Approved own devised programme(s) with IBTE certification

How does it work?

Any government or private organisatisirequired to become a
Registered IBTE Approved Cehttéore gaining the approval to offer and
run anyof the abovementioned programmes.

47




THE PROCESS

FULLY RUN IBTE PROGRAMME(S)

1 Issuance of »
Establishment Letter : 3 éé\:vb;lstgi;/leggldlkan

by Jabatan Pendidikan ] ] Final approval as
SwastaMOE 9 Site Inspection by IBTE, SHENA T NING
- & SMEs IBTE @ ORGANISATION/CENTRE

- A SHENAapplicable for HSSE
Submission of Forms t programmes only)
1 IBTE To be certified aan
APPROVED TRAINMNR®DVIDER
A AC1/01-Applicationfor A IBTE & SMEs
registrationasI|BTE Upon successful completion and
Approved payments made:
Centreform AND Certificateas IBTE Approved Centre
A AC1/02- Applicationto Letter of Approvato run IBTE 270\
run IBTBorogrammes) programme(s) (/’g\ ALLIED 02

ANNUAL LIFELONG LEARNING INDUSTRY ENGAGEMENT DAY
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THE PROCESS

JOINTLY RUN IBTE PROGRAMME(S)

B < iission of Forms BTE ) Site Inspection by IBTE, SHENA
ubmissi S

& SMEs IBTE @

A Ac1/01 A SHENAapplicable for

Applicationfor registrationas|BTE HSSkprogrammes only)

ApprovedCentreform To be certified aan

AND APPROVED TRAINPNR®DVIDER
A AC1/02 A IBTE & SMEs |

Applicationto run IBTEprogrammés) Uponsuccessfutompletionand

form paymentsmade

Certificateas IBTRpprovedCentre
Letterof Approvato run IBTE
programmes)

““ ALLIED e
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THE PROCESS

APPROVED OWN DEVISED PROGRAMNVH(BTE CERTIFICATION

1 | Approval of
Programme Curriculum

3 | JabatarPendidikan
Swasta MOE

To be approved by MKPK, 2 Site Inspection by IBTE, SHENA Final approval a&
MOE & SMEs IBTE @ REGISTERED TRAINING

ORGANISATION/CENTRE

A SHENAapplicable for HSSE

—— programmes only)
Submission of forms tg To be certified aan

- IBTE APPROVED TRAINRNR®DVIDER
A AC1/01- Application A IBTE & SMEs .
; . : Uponsuccessfutompletionand
or registrationasIBTE
Approved paymentsmade
Certificateas IBTRpprovedCentre
Centreform AND Letterof Approvato run IBTE
A ACL/02- Applicationto PP
programmes)

run IBTEprogrammes) (///@\\A LLIED 04
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Suitablefacilities, tools & equipment and
training materials

Crlte ra fOr Qualified and competent sta deliver the

AC 1 / O 1 FO 'm proposedprogrammes)

Experiencemmanagement team

Staff have appropriate time carry out their
work with students/trainees as well as their
own development activities

NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN




' ' The Approved Centre musteet the terms and
C rlte ra fOr conditions set by IBliefore approval is given by
AC1/02 Form providing.
V Justification on the need for the proposgehgrammés)
V Sufficient staff resources to deliver the proposed
programmeés)
Adequate physical resourceguipment and
consumable materials) to meet the requirements of
the proposedorogrammeés)

Completion of the fornndicating:

V Structure ofthe programmeis in accordance with IBTE's
relevantProgrammeGuide

V Implementation and assessment for the releanaigramme
Is in accordance with IBTB'sademic PolickNDProcedures
& Guidelines

Management oprogrammeand team operation

‘4 ALLIED
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PROGRAMMES OFFERED? )

January 2022 intake

HNTean Automobile Technology

NTedn Culinary Operations

NTedn Light Vehicle Mechanics

ISQ in Marking and Fitting (Oil and Gas Industry)
ISQ in Rigging (Oil and Gas Industry)

- ISQ in Scaffolding (Oil and Gas Industry)

Ea 1ISQ in Welding

Any others?
A
éa https://ibte.edu.bn/tvecas/prospectus/

‘& ALLIED
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https://ibte.edu.bn/tvecas/prospectus/

CHARGES TO
APPROVED CENTRE

ITEM

Registration Fee

Approval to run IBTErogramme
(per programme

Subscription Package (per student):

A Registration of student per intake

A Issuance of certificate package per student

A Endorsement of result charges per
submission to IBTE

A Storage of data

A TVESIS Service and Support

Annual Monitoring Audit Service
(per location)

FULLY RUN IBTE| JOINTLY RUN IB

PROGRAMME

$2,000.00
$300.00

$500.00

$500.00

APPROVED OWN

DEVISED

PROGRAMME PROGRAMME WIT
IBTE CERTIFICATICO

$2,000.00 $2,000.00
$300.00 $150.00

- $300.00
$500.00 $500.00

4 ALLIED
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IBTE

Institute of Brunei Technical Education

For more information, please contact or visit us:

IBTEAcademicCouncilSecretariat
wS I A aqffiid N &
@ Institut Pendidikan Teknikal Brunei
Level3, IBTEHeadquarter©Office
Simpang 347, Jalan Pasar Bah@agong BE1310
Negara Brunei Darussalam

IBTE H@425555 ext. 43
2422296

ibtesecretariat@ibte.edu.bn

Inspiring Bruneians Towards Excellence
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ESTABLISHMENT TOWARD
REGISTRATIORR

Sheikh Mohammad\uh bin Sheikh Haji Abdul Kadir,
Education Officer, Department of Private Education,
Ministry of Education
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DEPARTMENT OF PRIVATE EDUCAY

Registration Category

A Kindergarten
A Primary A Technical and Vocational
A Secondary A Higher Institution

A Post Secondary

A skill
- Language
A Tuition - Literacy and Numeracy
- Computer
- Music

01

DEPARTMENT OF PRIVATE EDUCATION
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X

A (\
} | 5) Establishment Approval

5 | Establishmentapproval letter given (validity 3
years) together with the necessary forms
documents for registration depending on
category

ESTABLISHMENT PHASE

Formalpresentationby applicant on
proposed PEIto ad-hoc committee
basedon categoryapplied

Mandatory for category A &
case-by-case for category B

3) Submission of Completed Form
Completed establishment form and supporting

2) Establishment Form Given documentsare evaluated

DPE issued acknowledgement
letter and provide establishment
formsfor completion

1) Application Received

Receivedrequisition letter for an
establishment of a new Private
Educationinstitution (PEI)




ESTABLISHMENT PHASE 7

A (\

% ALLIED
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REGISTRATION PHASE

//r\\
Relevant Agencies ” M%\/\ LLIED
/‘ Certificate ofi.,  ~~ ANNUALLIFELONG LEARNING INDUSTRY ENGAGEMENT DAY
‘\ Registration
issued.

RECHVED)

DEPARTMENT
PRIVATE EDUCATION




REGISTRATION PHASE

. RULES & REGULATION

N |

——— REGISTRATION__
REQUIREMENTS

CURRICULUM CONTEN.J | \

BOARD & INSTRUMENT

GOVERNME SCHOOL LEADERS/

CHIEF EXECUTIVE

COMPANY REGISTRAT

CERTIFICA LOGO & SIGNAGE

TIMETABL

PLAN, OCCUPATIONAL PE
(OP) & TENANCY AGREEM




RELEVANT AGENCIES / STAKEHOLDERS %
AQ(\

vas
N
M u n iCi pal AIQUEF:E\L/ONQRI%IN%RYIENEM ERY
Fire & Rescue Department
Department
Registry of Companies § District
Business Names Divisic M O HA Department
(RoCBN
Registry of Societies Town & Country Planning

(RoS Department (TCP)

Royal Brunei Police

Force Public Works
Department

Public Health Services

OTHERS

The Authority on Building
Control & Construction Industry

(ABC)

Land
Department

JabatanPengajianislam Majlis Ugama

Islam Brunei




FEES

el No|  Catcgory | New Regitiaion]  Renewal

. 1 College $300.00 $150.00
i 2 Skills Centre $400.00 $200.00

gl 0| Ciicoor, | New Regstaton__Renewal

ol — |
rl 1 Local $100.00
ada 2 NonLocal $100.00 $50.00

==
%4 ALLIED m
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Contact us:

Education, Old Airport Road,
BerakasBB3510

Www.jps.moe.gov.bn

@ 4™ Floor, Block D, Ministry of

& jps@moe.gov.bn
O 2382621

% ALLIED
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ReadyBullt Facilities (RBF) ~/

Siti Mulsinah binti Matussin,
Regulatory Officer,

Lifelong Learning Centre3Centre),
Ministry of Education




Avallable ReadyBullt Faclility (RB

Block 1

Block 2 & 3
Block 4

Block5

Block 6 & 7
TrainingGround 8

TrainingGround 9

BPO
BPO
Class Room

MarkerFitter
Welding
Insulation
Masonry
Scaffolding

Scaffolding,
Lifting/Rigging

Scaffolding,
Lifting/Rigging

418 n?
330 n?
345 nt
345 nt
648 nt
687 nt

1,045 n?

Blasting & Painting 24 n¥
Blasting & Painting 27 n?
Typical Class Roor 81.90 n#

$2,926.00
$2,310.00
$2,415.00
$2,415.00
$4,536.00
$687.00

$1,045.00

$ 168.00
$189.00
$675.00

| N
| AL T T4
BLoek:

_t.,_:,g ‘N’Tﬂ, suec-
¢ U ’T |




Summary Of Classroom

Type of No. of Recommende Price/Mont

Classroom Classroom d Capacity h

Typical 81.90 n# $675.00
Classroom

ICT Lab 44 81.90 m& 50 pax $ 675.00
Workshop 12 67.00 n? - 150 pax $ 562.00¢
Classroom 224.00 nd $ 2,490.00
(Block G & H)

‘s ALLIED AR
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All process shown are in order and LOI to be istonths in advance.

L3CRental Application Process




More Info at : ‘

LIFELONG
' ' LEAQNlNC HOME ABOUT US ~ PROGRAMMES ~ CONTACT US

Skillsplus

SFIN Accountancy To retrieve application form and e
brochure, please visit:
Career opporunities

e and quotaton https://I3c.moe.gov.bn/

or ScamRCode

o0

E-Brochure

Application Form :

The Cen%gwill check

Interested parties in renting the facilities should send their letter of Intent (LOI) first before filling in application form.

Regulatory. I3c@moe.gov.bn

Regulatory Division

Lifelong Leaming Centre

Jalan 10 Selatan, RPN Lambak Kanan (/ﬂ A L I E D
{2 l
BC2315 Brunei Darussalam ' 1? ; 04
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https://l3c.moe.gov.bn/
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STANDARD OPERATING PROCEDURES FOR
REGISTRATION OF TRAINING PROVIDERS
OFFERING SHORT COURSES THROU
LIFELONG LEARNING CENTFE

Siti Nabilahbinti Hj Abu Nipah,
Head of Programme and Participation Division,

Lifelong Learning Centre3entre),
Ministry of Education

= LEARNING
CENTRE



FLOW CHART FOR
SUBMISSION OF
SHORT COURSES
INFORMATION
PROCESS

1 day

2 days

1 day

5 days

l

1 day

5 days

(e

TP submit
short
courses info
to L3C

L3C check and
verify short courses
info

No

L3C and SHENA check
and verify training
space

L3C approve No
registration of

short courses

i Yes

L3C inform TP of
approval and
submit SkillsPlus
Courses to MPEC
SECRETARIAT

TP payment of

admin fee to
L3C

4 ALLIED
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HOSPITALITY & TOURISM HUMAN RESOURCES MANAGEMENT SKILLS FINANCE

S A AR
2 : A &
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CURRENT LIFELONG LEARNING TRAINING

PROVIDERS/PARTNERS

TIMPEC v *JCB

Manpower Planning & Employment Council q
JobCentre Brunei

T g G e S T N 1,
I ==y BTSSR

=

AYZIN

TR AI NI NG

@
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THANK YOU

(@) 234 6201 ext 109
@ enquiry.I3c@moe.gov.bn

0 |3c.moe

|3centre.moe
@ https://I3c.moe.gov.bn
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Briefing on the MISC-WG Energy
13 September 2021
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Introduction

w‘lﬁ i Localisationn the Energy Sector

lll‘ ‘llIHuul 1l " .__ [b . b

TR Manpower Growth Estimates 2021

ﬂn_

33

ISkillsDevelopment & Progress
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,hﬂ l'Hl | "}. Il ‘:.HM”H"I ‘ / | | B Assessment and competence development

@ Apprenticeshi@Programme
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Overview of Localisationin Energy Sector

Total manpower in the Oil and Gas industry

/

y
@
29,193 39,348

Local: 17,967 (62%) Local: 31,051 (79%)
Non-local: 11,226 (38%) Inclrga()58e4b{ Norrlocal:8,297 (21%

Average 2, 600/ year
195 18%
2052
27%
0,
5482, 73% o0 40% 896, 82%
9 Operators Top 20 Service Contractors Power
Loca Loca Loca
v v v
5,482 2,052 12,290 8,278 195 896
73% 27% 60% 40% 18% 82%

Total: 7,534 positions Total: 20,568 positions Total: 1,091 positions

Source: Ministry of Energy, 2020
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Overview of Localisationin Energy Sector

Total manpower in the Oil and Gas industry

./@ .

o -
29,193

Local: 17,967 (62%) Increase by Local: 31,051 (79%)
Non-local: 11,226 {38%) Non-local:8,297 (21%)

13,084

20202025 Employment Outlook Service Contractor

Average 2, 600/ year

e 9 Skillset A + B

Growth Top 9 skills

4050 33% A B
Growth Others 5910,

48% Electrical Welding
Mechanical Scaffolding
Non-Destructive  Rigging
Crane Blaster Painter
Operation Marker Fitter
HSE*

Local Foreign
Replacement 5%-p-y

A In 2020936 new jobdilled by local recruits contributed by B8Bsiness Partners.

A Approx. 13,000 pax for the next 5 years split in three sectors.

A Around 60% growth areas frorlengyilndustries operations, dependent on demand forecast.
A Local Foreign Replacement 5%6-y
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Manpower Growth 2021 Estimates

B A & 4 £

o A{YAT® LAY1AGE(m AFWAEEp R{VAEEp 1B iSkilNTE( -
Quialificatio - : ; e i Welding | Weldin
: Marker Fitting Scaffolding Blaster Painter Rigging 9 9 :
n Skill Set B retare Level 2 Level 2 Pt Level2 | Level3 Worqurce
ready in 2022
63 53 16 46 88 20

Current
Cohort 3 16
(30)
To)
N~
i
-
o H
oo}
= =
Est Workforce
Marker Fitter Scaffolder Blaster Painter Rigger Welder demand 2021
Demand 41 91 41 175 81

A Included expectetbcal foreign replacemerotential more thard00 pax.
A Demand data is BSP Business Partners, not inclidingyilndustries.
A Higher levels L2 to L3/L4 qualification to be introduced next year 2022




MISGWG Energy Key Milestones & Progress MISC

AONRS

Development of
industry CDP

2019 02C 2021

MISC WG Energy

Established Qualiticatio Endorsed Brunei
2 E8 National Occupational Launching
N Skill Standards Apprenticeship
N . I.J._u . Programme

Gap analysis &

Development of industry

competence development

RIogramime with ERRMO” Establishment of MISC
> WG for Energy under the
. MISC & MPEC WG.

' Industry Skill Certificate

The development and roll-

out of 1st iSkill Programme Apprenticeship
8 SKILLUP C for Energy Industry local
The development and launch of a software workforce with approx. 316 Endorsement of Brunei
application to monitor competence and trainees enrolled. Darussafamos 1
career development in the industry wide. National Occupational
° Skill Standards (BNOSS) . .
Launching of Brunei
& IBE Dar us s ai Natiobat 1
AlphaPlus Apprenticeship Scheme
Development ofSkillSetA and Higher C iy > bp b
_ under BNOSS
competence levels foBkillSetB to
international best practice. e

Pilot Project for Apprenticeshi
Programmewith BLNG

A=)
mod
O.

LIC [
To be carried out through L3C as an — ’

alternative route for upskilling and
reskilling development.




Key Stakeholders

A Ensure standards are as the industry requirements
MlSC A Development of National Industry Skill Standards
A Purview of theiSkillst Programme

Industrial Z
IBTE g
Placement 2
A Coordinate & arrange Independent Assessment EPA
IBTE N A Arrange Independent Assessors availability

A Management of Assessors

To provide real work and
learning opportunities in
relevant industry sites

programme The overall franchising Training performance outcome to

I
|
l
The Awarding Body (AB) for the I To execute the training delivery.
gl Sy . I !
20ySNI I YyR all2yazNrn Iztﬁe cohértas pertraining quility

qualification (NTEC, 1SQs). and assessment specification

A Delivery of the common core | A Executes the training A A safe work environment & provide specific PPE to
subjects. specification to the standards skill

A Ensure training standards are quality and quality required A Induction and onboarding overall plan and IP tasking
and in compliance with A HSE obligations throughout the & Appoint Line manager to support supervise, mentor
specifications. programmein RTO. and coaching.

A Monitor overall student HSE, A Specialist and qualified A Working closely with AB, AC and RTO representatives.
welfare & wellbeing including IP instructors. A Resolve any issues with respective representatives

A Arrange for IP, Agree plan for IP A Sufficient & appropriate tools, A Verify logbook weekly, assessment and feedback

A Issue IP Logbook equipment and infrastructure. A Prepare EQA/ Synoptics with RTO, SS and AC

A Funding* A Syndicate Supervisor for I :

A Award of Qualifications. tasking and competence

progress



Industrial Placement

WHAT IS Industrial Placement?

A placement ors Y LJ 2 & S NXQia whiciN&trdineasSdirries out a particular task or duty, @mae
of tasks or duties more or less as would an employee ireal working exposurebut with the
emphasis on the learning aspects the experience

Syndicate SupervisdRTO) function as part of the
training delivery team will provide additional support
to minimiseworkload burden to the hosting line
managers in managing the operational coordination
of task for the trainee.

|
Industrial
IBTE I Placement
I
|

RRRRRRRR

I : Industry Line SupervisqiHost) To oversee, provide RWE
I Portfolio EPA tasking to the trainee as stipulated in the portfolio specification
in daily task. To provide safe-site supervision and carry out
| /-ﬂ assessment of competence.
I RTO* Assessors | IP Syndicate Supervisor
l Independent Assessomre to independently assess that the
| trainees comply with gualification and national standards and
I to carry out theEnd Point Assessments (EPA)
I W
Trainee at RTO Trainee at IP @B a -
| )
- ! | 4“'
Internal QA Verifie(IBTE/AB) To carry out on - Internal QA
the ground inspection and audit to ensure Verifier from Industry Line EQA
training delivery are in compliance with the Awarding Body Supervisor
training specification. To oversee the (IBTE) (Industry Host) Independent
administrative, welfare, wellbeing of trainees Assessor (L3C)

throughout theprogramme



Assessment

Competence Based Assessment Framework

Portfolio S i
Assessment ynoptics
EE————
ndustria Z
Placement @ Current Assessment at New Assessment for iSkilM
IBTE
- 20% ‘ 30% 50 % Exam¢ Short/long Knowledge assessmeiqt
o O answer and Multiple Multiple choice
& Ccommon -— HSE Module & -S_ HSE Module & choice
s Units O Technical Units 5" Technical Units ) ) ) ) _
g + c Assignmentg written Skills assignmentg practical
= DCE U>)\ and practical scenario

Unit-basedpassing || Portfolio assessment work
criteria based performance direct

observation and reflective
statements

Synoptic assessmert
performance across range (
units



Apprenticeship /g
Programme =

Early Engagement with Industry

Industry Skill Certificate
Apprenticeship



Industry Skill Certificate 2 Alternative Route to Upskill/Reskill

A The Industry Skill Certificate (ISC) Programme (aka Apprenticeship programme)

Is a combination of on-the-job training and the classroom training, where workers
earn while learning the skills required for performing specialised jobs.

A The ISC training is given to technical staff to learn trades such as welding, rigging,

blaster painting, etc.

A There is increasing demand for upskilling and reskilling of the local workforce in the Energy Industry.

>s

Active movement of staff due to contract change out & rollover surplus; around 350 local staff
impacted in 2021

Travel restriction and high cost of foreign staff mobilization due to Covid-19

Ministry of Energy (ME) accelerated the Local Employment 78% target in 2025 instead of 2035.
The focus on Local Foreign Replacement (LFR) target at 5% yoy will drive upskilling of the local
workforce, approx. 400 skilled/high skilled positions to be filled annually

> I

i Pilot Program BLNG i Program Launch

! Welder/Blaster Painter | NDT Inspector, E&I, Crane Operator, Mech Tech
‘ |
‘ |
‘ |
‘ |

Program Launch
Welding/Scaffolding/MF/Rigger/Blaster Painter

Pilot Program BLNG
! Scaffolding/MF/Rigger !
A Sept 2021 A Jun 2022

Q32021 Q4 2021 Q1 2022 Q2 2022 Q3 2022 Q4 2022 Q12023 Q2 2023

Proposed Implementation Timeline
86



